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FULL FRAMEWORK COMPARISON CODERPAD VS. CODESIGNAL

A detailed breakdown across the five capabilities that most directly affect hiring quality: Al tooling, fraud detection, engineering fidelity, interviewer feedback, and

customer support.

CODERPAD

Al USAGE IN THE PLATFORM

CODESIGNAL

Candidate Al Access
on the job.

v ChatGPT, Claude & Gemini natively available in the coding environment — no

downloads required

v Ask, Edit & Plan modes assess how candidates use Al to write, edit, and reason

through code

CHEATING CONTROLS

Tests for true Al coding fluency. Candidates use the same tools they'd use

Limited, non-realistic, difficult to use. Candidates don’t have easy access to
the Al tools they would on the job.

Branded Al chatbot only — popular LLMs not natively available without manual
install

Single mode; no agentic support

Prevention Proactive controls that stop cheating before it happens.
v Blocks copy/paste from files and flags external pastes instantly

v Controls risky browser extensions; detects unauthorized hotkey patterns

Live Detection Real-time alerts and detailed reporting.
v Al follow-up questions triggered at first sign of fraud
v Webcam proctoring results available instantly

v Timestamped suspicious activity report in Interview Summary

ENGINEERING FIDELITY

Minimal prevention controls leave hiring teams exposed.
Only prevents copying the question description

No paste tracking, no real-time alerts, no extension blocking

Limited controls to detect cheating and fraud signals.
Proctoring results take 1+ hour — too slow to act on
Limited real-time detection for suspicious in-session behavior

No fraud summary after live interview — DQ decisions rely on instinct

IDE & Environment Realistic environment familiar to devs.
v Full VS Code — multi-file, terminal, debugger, 99+ languages

v Al Assist native across all models, zero setup, reliable every session

Language & Framework 70+ languages and frameworks — every role covered.
Coverage v Backend, frontend, DevOps, data, and QA in a single platform with no gaps
v 30+ exclusive: AWS, Docker, Kubernetes, Angular, Vue, Selenium, and more

v Easy to customize or build from scratch; CSM helps select per role

INTERVIEWER FEEDBACK & EVALUATION

An inconsistent, unrealistic IDE degrades signal quality.
IDE performance inconsistent; front-end questions not representative of real work
Al tools require manual installation during Interview

40 languages — no DevOps, cloud, or QA support.
No coverage for DevOps, cloud, or QA & testing frameworks
No AWS, Docker, Kubernetes, Terraform, Selenium, or CI/CD tooling
Difficult to customize; templates described as basic and hard to configure

Post-Session Tools Tools to cut debrief time and improve decision consistency.

v Al-generated summary with transcript and highlights

v Fullinterview transcript with Al-generated technical outline

v Dedicated notes section; rubric templates for standardized feedback

v Private interviewer notes; Al prompt attribution tracked

SUPPORT & PARTNERSHIP

Debriefs take longer and hiring decisions are harder.

No Al-generated summaries or structured feedback tools

No tools to capture or share feedback across interviewers

Implementation Your team is productive from day one — not months in.
v Dedicated CSM starts day one — migration, ATS setup, SSO config

v Live training for TA teams and engineering interviewers

Ongoing Success Ongoing optimization means your hiring process improves.

v Quarterly business reviews using your actual hiring data

See CoderPad Screen and Interview in action.

We'll walk through the full candidate and interviewer experience — in about 20 minutes.

Poor implementation support increases time to value.

Limited support at launch; no dedicated training for TA or Engineering
Teams left to self-serve with minimal onboarding guidance

Without ongoing account management teams plateau.

Inconsistent account management; no ongoing optimization

coderpad.io/demo




